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Letter from Dais
Dear Delegates,
We give you the warmest welcome to the UN Gender committee of TECMUN senior
2022. We hope that within this committee you can interact and learn a little more about the
not-so-visible changes we are currently experiencing. The voices of those affected gain
strength thanks to changes within our society, and different communication tools.
Gender is something that has always been part of our lives, but now society is starting to
pay attention to the problems related to this topic that, for many reasons, were not usual
conversation. Some of the problems that have its origin in gender are: marriage equality,
racism, unequal pay, among others. However our goal for these two MUN days is that you
learn, debate, and look for possible solutions for topics which you may not be aware of.
We are sure that through this experience you will get new knowledge that will be useful
in your daily life, as well as being able to look at the world with different eyes, meet people
with similar interests as yours, have a unique time and have fun. And not to worry, we will
guide you through every step of the way.
Thank you for choosing to be part of this committee, see you on February 25th.
Sincerely, UN Gender’s team:
Desiré Gerdes, Sofía Agudelo and Fernanda Reyes.
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Committee Background
The objective of the UN Gender committee in the United Nations (UN) is a responsibility
that is currently twenty years old and is based on beliefs that are as old as the actual
organization (UN, 2018). While essentially a right, equality is progressively important to the
UN’s effectiveness, effect and believability. The most noteworthy variety is directly
connected to both public and private areas with huge increases in functional viability and
proficiency. This is especially significant as the UN is being approached to accomplish more
with less while expanding sway in all quarters. The effect of a comprehensive labor force on
the UN’s capacity to follow through on it’s commands is clear. Moreover, for the UN, equality
is basic to its validity as a leading figure, is a principle mentioned by Member States and is
reflected in various General Assembly goals.
Towards the beginning of 2017, the image across the organization was a blended one.
The Secretary General’s worldwide senior initiative group at the USG and ASG levels across
the Secretariat Funds and Programs, Research and Training and Other Entities, and Special
Envoys and Advisers contains 29% women and 71% men. There has been critical
advancement in certain spaces. Since January 1st, 2017, the Secretary-General has delegated
32 pioneers to the SMG (17 women and 15 men), carrying the creation nearer to equality
with a breakdown of 44% women and 56% men. While there were just 2% female heads
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or representative heads of Peace Operations missions in 2006, women presently include
25% of the senior administration missions.
By and large, while just five substances have accomplished equality at the expert level
and higher, most elements are inside just ten rate purposes of making equality a reality. In
any case, the total figures are the obvious under-portrayal of women in the absolutely
generally noticeable and basic classifications: initiative and senior administration, and in the
fields, especially in struggle-influenced settings where the UN assumes a more unmistakable
part. Specifically: there is a backwards relationship across the framework among and
women's portrayal in the higher grade, the bigger the hole in sexual orientation equality;
the levels; and the absolute most unmistakable and hard to adress holes continue in
harmony tasks. The pace of the progress has likewise been excessively lethargic, for certain
levels showing practically no advancement in 10 years.
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TOPIC A: Challenges that women face regarding their
reproductive rights.
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Topic Background and Description
Women’s reproductive rights are a matter of human rights, which englobes the rights to
life, being free from torture, having personal privacy, access to education, an easily approach
to health services, and the prohibition of discrimination. For these reasons, the States have
the obligation to protect, achieve and respect women’s reporouductive rights within the
rights related to sexual health. The presence of reproductive health care services and the
necessary facilities are fundamental in order to achieve these rights globally, such as being
physically and economically accesible, good quality, and not facing any type of
discrimination.
The fight for women’s reproductive rights have been mostly a part from the 20th and the
21th centuries. During the First Wave of Feminism, certain women were involved on the
movemnet of advocating the use of birth control, which was the beginning of the fight for
achieving these rights. Initially, women were focused on birth control, but the addition of
the eugenics and sterilization movements caused the expansion of abortion rights.
Despite the progress regarding the reproductive rights movement, there are frequent
violations of these rights, where women have faced poor quality services and facilities, denial
of access to the services that they need, early marriage and adulterism, female genital
mutilation, and forced sterilization, “virginity” examinations, mandatory abortion, and non
nonsensual procedures. These violations of women’s reproductive rights often originated
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due to engrained and religious beliefs and conservatory values and patriarchal concerns
regarding women’s sexuality.
The patriarchal society has created certain ideas focused on sexualizing and objetizating
women through the social constructs stating family roles bias on the ability of conceiving
birth. Early marriage and pregnancies are related to these ideas. Additionally, women are
usually blamed for infertility by facing violation to their human rights.
Nowadays, the restore of sexual and reproductive health and rights have has a
fundamental weight in women’s life, due to the fact that as a consequence of the COVID 19
pandemic millions of women had limited or no access to maternal healthcare,
All of us just for the fact that we are humans are entitled to our human rights and the
women's reproductive rights start from there. One of them is the right to education that is
focused on the women sexual and reproductive life. It promotes empowering women so
they can have the information to choose wisely about their sexual life. They need to have
information so they can choose adequate contraceptives, meaning they are effective, but
also safe for them. Having education is fundamental to achieve another right that is health.
Information can stop unwanted pregnancy and childbirth complications that are the first
cause of death for 15-19 year-old girls globally, and instead have good family planning. Also
it can stop sexually transmitted infections.
There is a method of education called comprehensive sexuality education (cse). That not
just gives information but helps the younger grow and expand their mind with scientifically
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accurate information and values build on human rights, gender equality, contraception,
childbirth, gender roles, anatomy and reproductive health, sexually transmitted infections
(STIs) and human development. (UNFPA, 2021).
Facilitating universal access to modern contraception, quality health care and good
information, we must overcome harmful socio-cultural barriers to responsible family
planning.

Committee focus
This committee should focus on the empowerment of women and their role in knowing
their rights and bodies. We want you to address this topic with the purpose of achieving
both empowerment and knowledge. First of all finding ways to make sure all women around
the globe know their rights and then giving the committee a clear project on how to get
entities (other than the UN) such as governments and private entities to respect women
reproductive rights.
Then focus on a general overview on how this topic is moving towards the future. Discuss
about what is being done in each of your countries and how each country's current
proposals might impact other countries and how one delegation's issues could be resolved
and avoided in other delegations, but also worldwide. We want to know what is the global
point of view and where is the world heading in terms of Women’s reproductive rights.
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Finally we want to achieve real solutions that are viable in each country. Taking into
account that we must empower women already affected by the issue and also helping to
avoid its continuation.
- Empowerment
- Respect
- Future planning
- Education
- And both short and long term solutions

Relevant questions and articles


¿Which ones are the reproductive rights of women in your country?



¿Does your country support all of them, some of them or none?



¿What is your country doing towards them in the medium term?



¿Could some of these measures be implemented worldwide?

Reproductive rights of women: https://lawcirca.com/reproductive-rights-of-women/
Sexual

and

reproductive

health

and

rights. :

https://www.ohchr.org/en/issues/women/wrgs/pages/healthrights.aspx
International

Human

Rights

https://www.jstor.org/stable/2939201
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and

Women’s

Reproductive

Health:

TOPIC B: Gender recognition by governments and
institutions in order to prevent gender based discrimination.
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Contextual Information
Many trans and non-binary people face problems in their daily life because their ID legal
gender does not match their gender identity; that is, how they perceive themselves. Getting
a package from the post office, applying for a job, flying, or filing a harassment complaint
can all lead to harassment, unwarranted suspicion, and even violence. Gender recognition
processes are intended to bridge this gap by officially recognizing a person's gender identity.
In fact, gender recognition is more than just a bureaucratic requirement for many LGBTQ+
community to be able to live a life of dignity and respect.
“At least 13 UN member states officially criminalize trans people around the world," said
Zhan Chiam, the report's coordinator and co-author. However, we know that a much
broader variety of laws is utilized to target them in many more nations. Evidence gathered
from communities on the ground demonstrates how public annoyance, immorality, morality,
loitering, sex work-related offenses, and consensual same-sex engagement, among other
tactics, are actively utilized for the same aim. The systematic targeting of trans individuals by
ostensibly innocuous laws is equally as harmful as so-called 'cross dressing' laws that
explicitly target gender expressions.
While nations with explicit criminalizing legislation deny diverse people the ability to be
themselves, other nations have enacted progress achieving legal gender recognition based
only on consciousness, as it should be.
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Since 2018, nine more UN members states (or jurisdictions within them) have allowed
individuals to adapt their name and gender in official registries and documents without
having to undergo dangerous and fairly abusive preconditions like surgical intervention,
hormone levels, or sterilization, coercively divorcing from their partner, not having
dependent children, being held in psychiatric facilities attempting to pass a “real life test”,
and more. Unfortunately, for the majority of transexual people around the world, these
restrictions remain a harsh reality.
“It is a terrible period for transexual people around the world,” says Jabulani Pereira, Chair
of the ILGA World Trans Committee, adding that “This is reflected in the retreat or stagnation
in legal gender recognition rights on every continent. We will need many more studies that
celebrate our challenges and triumphs in our right to self-determination, our right to
gender-affirming treatment, and our right to live in an environment that does not harm us
socially and physically as we continue to push against repressive state policies.”
The World Health Assembly has approved and adopted the latest International
Classification of Diseases (ICD-11), which clearly states that being trans or gender diverse
does not imply suffering from a mental disorder. Credible data is essential to conduct
effective advocacy work. "Now, more than ever, we need accurate statistics, research, and
information to inform global advocacy on trans issues," say ILGA World Co-Secretaries
General Tuisina Ymania Brown and Luz Elena Aranda. "More significantly, this will provide
trans campaigners and supporters on the ground with easily accessible tools that are
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relevant to their circumstances, allowing them to make their voices be heard and push for
reform."

Topic Description
The majority of existing gender recognition techniques are also extremely timeconsuming and difficult. Almost all existing regulations governing gender recognition
include a medical and legal limbo. Prerequisites demand that an individual give up one or
more human rights in exchange for the security of one's private life: bodily integrity, the
right to form a family, or the ability to marry must all be traded for the protection of one's
private life. In 20 European countries, transexual people must be sterilized before their
gender identity can be recognized. "Transgender people appear to be the only group in
Europe subject to legally prescribed, state-enforced sterility," the Human Rights
Commissioner has said.
In Europe, non-medical, non-pathologizing regulations on gender marker alteration have
been passed in Belgium, France, Greece, Luxembourg, and Portugal. While in Latin America,
gender marker alterations are permitted under a self-determination basis in Brazil, Chile,
and Costa Rica. At the same time, in terms of individuals under the age of 18, Chile, Colombia,
and Uruguay have made progress, and Argentina allows for a variety of gender markers.
Gender markers are currently optional in some jurisdictions around the world, including
Australia (the state of Victoria), Costa Rica, and most of Canada.
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Gender recognition in educational settings
This subtopic examines transexual people’s education achievement levels and their
experiences in schools, universities, and other educational institutions. It looks into how
students are taught about gender in the classroom. It also covers transexual experiences
with coming out and announcing their gender identification, as well as the widespread
bullying, harassment, and violence they suffer. The FRA LBGTI survey from 2019 is one of the
most comprehensive, credible, and up-to-date sources of information about transexual
people’s educational backgrounds. Middle High School education (40.6% of transsexuals
respondents) High School education (12%) and college or university (12%) were the most
educational degrees obtained by transexual respondents in 2019, according to the FRA
LGBTI survey (43.5%). Only 3.8% of those polled had received no formal education or had
only completed primary school.
The proportion of trans women and trans men who have finished tertiary education differs
significantly. While over 40% of transexual women had completed some type of university
education (Bachelor's, Master's, or Doctorate), the ratio for transexual men was fewer than
30%. In contrast, a higher percentage of trans males (55%) than trans women (44%) had
finished secondary education as their greatest level of education. In other words, there are
indicators that trans women have better educational levels.
Transexual people (approximately 55% had completed tertiary education and a further
12% had completed post-secondary education other than college/university) and non-
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binary people (approximately 45% had completed university education and a further 10%
had completed post-secondary education other than college/university) have the highest
educational attainment levels among trans people. It is not possible to determine whether
there is a link between individuals' educational attainment levels and their amount of
openness about their gender identity based on the data supplied.
Most transexual people become aware of their gender identity before they turn 18 years
old, which means they are still discovering their gender identity in school. Participants in the
study frequently stated that they did not tell anybody else about it, including their friends
and professors. A number of respondents expressed concerns about coming out in
educational institutions like schools and colleges, which can be especially difficult for young
people. Discomfort, fear, and anxiety were commonly reported as sources of discomfort,
fear, and anxiety in schools and educational environments. Those who were aware of their
gender identification at school chose not to tell their classmates or teachers for fear of being
bullied or not being supported.
The 2019 FRA survey looked into how many LGBTI+ students have experienced
unpleasant comments or behavior at school as a result of their identity. According to the
data, between 15% and 37% of trans people (depending on their gender identity group) had
experienced such comments/conducts "always" or "frequently." Fewer than one in five (20%)
of trans respondents said this has 'never' happened for most gender identity groups
(particularly, trans women, trans men, non-binary individuals, transexual people, gender-
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fluid people, and agender people). The results of the FRA's 2019 survey offer information on
the degree of discrimination experienced by trans people by school/university personnel in
the last 12 months as a result of their identity. What’s more, the findings reveal particularly
high levels of self-reported prejudice among trans males (27%), gender-fluid and agender
people (20%), and nonbinary people (20%). Also, 19 percent of Trans respondents report
higher levels of discrimination than lesbian, gay, and bisexual respondents, with the
exception of cross-dressers and poly-gender people.

Overall use and accessibility of legal gender recognition (LGR) procedures
This subtopic examines how individuals access and use LGR procedures in practice. It also
discusses the reasons why people might choose to use LGR methods (or not). The law's
design may have one impact, but there are also other factors that influence LGR use. Finally,
the chapter discusses the ramifications for people who are unable to obtain legal
acknowledgment of their gender.
LGR procedures are a vital part of the legal protection that transgender people need to
enjoy the full realization of their human rights. They provide recognition before the law
through the procurement of official identification documents and gender markers that
reflect their gender identity; for instance, a birth certificate or ID. In fact, treaty monitoring
organisms have constantly recommended “(...) the revision of gender recognition laws to
comply with the rights to non-discrimination, privacy, autonomy, physical and psychological
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integrity, and equal protection before the law” (UNDP, 2017; p.38), therefore implying that
LGR procedures must not encourage or compel transgender people to settle for
stereotypical ideas of masculine and feminine behavior or appearance. Instead, these
procedures should promote the elimination of surgical interventions and medical treatments
as part of the eligibility criteria, as well as the dissolution of civil unions such as marriage;
thus being expeditious, transparent, inclusive and accessible (UNDP, 2017).
While the reasons for using LGR procedures varied between and within clusters, key
motivations included: overcoming ID problems/avoiding outing; legal protection or sense
of security; accessing medical or administrative services (e.g. name change); recognition of
self; avoidance of misgendering; and relief of psychological burden.
Trans people, on the other hand, cite a variety of reasons for refusing to have an LGR
operation. Most trans persons do not want to or believe it is unnecessary, according to the
FRA LGBTI 2019 survey data. It is impossible to tell what caused people to feel this way. Some
people are also put off by the law's specific requirements, its difficulty/expense, or the fact
that it is vague. Individuals who are transexual may have a variety of reasons for not going
through LGR. For example, some of those who said they didn't want to go through LGR also
said they did not want to go through it for other reasons. This could imply prospective
demand in some circumstances, as it could signal that people would alter their opinions and
want to go through LGR if the other impediments were removed.
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Individuals who identify as neither male nor female are less likely to want to change their
legal gender marker. People who are genderqueer, cross-dressers, and gender-fluid, for
example, 'do not want' to undergo LGR (the most prevalent rationale given by these groups).
This is also the most common argument offered by non-binary and agender people for
refusing to change their legal gender (approximately 30% of each). As previously stated, this
could be related to a country's legal gender markers. Few European countries, for example,
provide a 'third gender' or gender-neutral option, which may be chosen by some non-binary
and genderqueer individuals. It could also be related to people's own experiences with
gender identity. Some people with a more fluid identity, for example, may not want to be
labeled in a specific way.
Despite the fact that people with gender identities that are not binary have less interest
in LGR than trans women and trans men, there is still some demand among these groups.
For example, 17% of non-binary people and 13% of crossdressers said they would like to
participate in LGR procedures in the future.
According to the FRA LGBTI survey (2019), cost can impede people from getting the LGR
surgery, especially those in cluster 1 countries. Similarly, affordability was commonly cited as
a reason for not pursuing or being unsure about LGR among respondents to our study's
online consultation. Unemployed people had a particular problem with this. More than 40%
of the unemployed respondents who offered details on why they had not gone through the
LGR process said they couldn't afford it.
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In several Member States, residency status prevents access to LGR processes. People who
left or abandoned their home country owing to discrimination or persecution based on their
gender identity face unique hurdles. In this study, 2% of respondents to the online
consultation who had not previously gone through LGR stated their immigrant status as the
explanation.

Important Actors
In light of the above, the key stakeholders must be divided into four categories. The first
category includes Argentina, Denmark and Iceland as nations characterized by having full
access to LGR procedures, without requiring medical examinations and/or interventions
beforehand. For instance, in 2012, the Argentinian Senate approved the Gender Identity Law
in which both people that have reached the minimum age of 18 and minors (with their
explicit agreement and through their legal representatives) may invoke this law by filing a
request to amend their recorded sex and have their first name and images changed (TGEU,
2013). One case of success is that of the two non binary people from the Mendoza Province,
as the first citizens who managed to obtain from the Civil Registration an ID and birth
certificate needless of sex indication (Vallejos, 2018).
Similarly, Denmark passed in 2014 the first gender recognition law in Europe based on
the individual’s right to self-determination, abolishing the requirement for any surgical or
medical procedures. Instead, citizens must go through an administrative process to acquire
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their newly-gendered social security number and personal documents matching their new
gender. However, unlike Argentina, people must reach the age of 18 to undergo this process,
as well as having to refresh their application after a six-month period of reflection as to
prevent participants from making hasty decisions. Nonetheless, the gender marker “X” in the
passport is also available for individuals applying, without needing approval from Gender
Clinic (Historic Danish Gender Recognition Law comes into Force,2014).
In this same order is Iceland, with their Act on Gender Autonomy No. 80/2019, which
ensures a person’s right from the age of 15 or younger to determine their own gender, even
if the child under 15 doesn’t have their legal guardian’s approval. That is, children are able
to submit a request to change the registered gender to an expert committee for evaluation
and further approval. If it comes through, people are provided with the possibility to register
their gender as neutral in identity documents and databases (Government of Iceland,2020).
Now, in the second category are countries like South Korea and Belgium, where the
gender identity legal system is based on a binary model of gender in terms of
heterosexuality; that is, people are limited to choosing between male and female genders.
In this case, the public opinion sustains that such a system reinforces traditional gender roles,
despite not having to undergo genital surgery and being able to change their gender marker
and name through an administrative procedure (Hankyoreh, 2013; TGEU, 2017).
However, unlike South Korea, in 2019 the Constitutional Court of Belgium “(...) ruled in
favor of a non-binary gender option on birth certificates, which could lead to even more
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positive changes when the ruling is implemented in law” (ILGA Europe, 2020); this is two
years after the LGR bill in this European nation was passed. Meanwhile, the South Korean
government continues to withhold the dicussion of four separate bills on LGBTI+ antidiscrimination filed since June 2020, given the country’s “(...) institutionalized suffering,
stigmatization and even violence against victims of discrimination” (International Comission
of Jurists,2021).
On the other hand, South Africa and Japan are countries where LGR procedures are legal,
but they require medical procedures and/or surgical interventions. In this third category,
transgender people are capable of applying to change their gender, only if they’ve
undergone hromonal treatment or surgical procedures, or have naturally evolved resulting
in gender reassignment. In the case of South Africa, for example, people must also bring
along medical reports elaborated by the surgeon who performed the procedure and usually
have to wait two years before getting a response (Transgender Rights in Sout Africa;2017).
In the same way, Japan coins what Knight, Doi and Garcia (2019) have labled as regressive
and harmful procedures, associating transgender identity to a mental health condition and
transgender people having to obtain a “Gender Identity Disorder” diagnosis as well.
Lastly, in Hungary and the United Arab Emirates (UAE), LGR procedures are legally
banned. The fourth and final category incorporates countries that promote violations of
international rights obligations that put LGBTI+ people at risk of harrassment, discrimination
and violence on a daily basis. For instance, in 2020, Hungary’s parliamente approved a law
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that ended the legal recognition of transgender and intersex people, meaning that they’re
denied the right to alter their legal gender marker to match their gender identity, having to
stay with their assigned sex at birth. But, one peculiarity in Hungary’s case is that this law
isn’t retroactive, which means that all requests to change gender, filed before March 2020,
will proceed (Knight and Gall, 2021).
However, the UAE does criminalize gender identity and expression of transgender people,
and sex reassignment surgery is illegal. In fact, two Emirati women who underwent hormonal
and surgical intervention in Europe were denied to legally change their gender in the UAE,
with such a request also being turned down by the Federal Appeal Court (Al Nowais,2018).

Committee Focus
Through the debate of this topic, there are three main aspects that delegates must take
into consideration in order to make their proposals.
First of all, the importance of achieving the inclusion of all types of diverse people, taking
into consideration different frameworks, such as the Human Rights, each delegation’s unique
legal considerations, or social factors. Secondly, the implementation of gender procedures,
which includes, but is not limited to LGR procedures, gender roles in society or legal gender
identity. Finally, it is expected that delegates debate about the importance of the acceptance
of diversity in conservative countries where these topics are still a taboo or despite being
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named in favor of change, they do not give continuity to actions or amendments that
demonstrate a diversity of expression beyond the binary framework and how to promote it.
At the end of the debate, delegates are expected to present a resolution with achievable
proposals that aims towards the improvement of the global situation of this problematic in
order to ensure a more inclusive world.

Key Questions
1. What areas of improvement and/or missing key points can be identified in the
current international gender identity rights legal framework?
2. Does the national and international healthcare system operate to secure the
physical and psychological integrity of members of the LGBTI+ community who
wish to submit themselves to surgical interventions and medical treatment, as part
of their gender identity recognition process?
3. How do current policies adopted by new governments have stagnated or curtailed
the previous gains in gender identity recognition? What can be done about them?
4. Which factors must be considered to improve existing political, educational,
judicial, cultural, social and economic institutions where people whose gender
identity is not binary are being undermined and discriminated against?
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5. How can progress be achieved, in both a national and international level, to step
up the efforts to promote and protect equal rights of people seeking to undergo
LGR processes?
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